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Monday 4" August 2025
Dear Chancellor of the Exchequer,

In your Spring Statement, you rightly warned that nearly one million 16—24-year-olds
not in education, employment, or training represents “an entire generation” at risk of
being written off.

We recognise and share your clear and vital focus on driving robust economic
growth and ensuring more people nationwide can access secure, well-paid work. We
believe the business community is uniquely positioned to partner with you to deliver
your vision of economic growth, opportunity and social justice.

Fundamental to this is the principle, powerfully articulated by organisations like The
Jobs Foundation, that dynamic businesses are the primary engine of job creation
and economic opportunity. Their work demonstrates how empowering businesses,
through investment, innovation, and expansion, directly translates into increased
employment and prosperity. The analysis in The Jobs Foundation's "Two Million Jobs
report, for example, compellingly illustrates the significant potential for job creation
within the UK economy — a potential that stands ready to be unlocked to provide
meaningful employment for individuals and strengthen communities nationwide.

However, current policy frameworks limit businesses' ability to create opportunities to
get our young people working. Employer investment in training has declined over the
past decade, and while recent reforms are welcome, they fall short of what is
needed.

Existing support mechanisms, while welcome, do not yet provide the universal,
accessible incentive needed to stimulate investment on the scale required to close
skills gaps, boost productivity, and create sufficient pathways into employment,
particularly for those furthest from the labour market like the long-term unemployed
and young people not currently engaged in work or education.



To make real progress on tackling the NEET crisis, we urge you to introduce a form
of Skills Tax Relief, as cited by a range of businesses and organisations such as
the Centre for Social Justice, Make UK, and the Learning and Work Institute.

A direct and accessible Skills Tax Relief would act as a fiscal incentive enabling
businesses to invest in training young people. Whilst there are a number of options
for implementing a Skills Tax Relief, this would help employers cover the costs of
their spending on accredited training like apprenticeships, vocational courses, and
boot camps, helping make training young people more affordable.

Skills Tax Relief - focused around the government’s key skills priorities, would
build on the existing Corporation Tax relief for training and be applied across all
businesses, including SMEs:

e Stimulate wider investment in skills and workforce development.

e Boost productivity and address labour shortages.

e Support regional growth and levelling up.

e Enhance social mobility and help young people into sustainable employment.

Economic modelling suggests this would be fiscally positive over time and a
significant step towards reducing the number of young people out of work or training.

We would ask you to please consider introducing a robust Skills Tax Relief in your
future fiscal planning. We would welcome the opportunity to discuss this vital
proposal with you and treasury officials in greater detail and explore how it can be
most effectively implemented to partner with businesses in building a more
prosperous and inclusive UK.

Yours sincerely,
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Georgiana Bristol Christopher Nieper OBE
The Jobs Foundation Christopher Nieper Foundation
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